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Our school commitment 

The Equality Act 2010 requires us to publish information that demonstrates that we have 
due regard for the need to: 

 Eliminate unlawful discrimination, harassment, victimisation and any other 
conduct prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

 Foster good relations between people who share a protected characteristic and 
people who do not share it. 

At Hamstel Infant School and Nursery: 

We strive to ensure that everyone is treated fairly and respectfully 
We want to make sure that our school is a safe and secure place for everyone 
We recognise that people have different needs, and we understand that treating people 
equally does not always involve treating them the same 
We aim to make sure that no-one experiences less favourable treatment or discrimination 
because of: 

 Their age 
 A disability 
 Their ethnicity, colour or national origin 
 Their gender 
 Their gender identity (they have reassigned or plan to reassign their gender) 
 Their marital or civil partnership status 
 Their being pregnant or having recently had a baby 
 Their religion or belief 
 Their sexual identity and orientation. 

We recognise that some pupils need extra support to help them to achieve and be 
successful 
We try to make sure that people from different groups are consulted and are involved in our 
decisions, especially pupils, parents and those of us who can be treated less favourably. 
Our aim is for all children to achieve more. 
The value we teach our children is: We Care… 

 
We welcome our duties 

 To promote community cohesion (under the Education and Inspections Act 2006) 



 To eliminate discrimination, advance equality of opportunity and foster good 
relations (under the Equality Act 2010) 

We also welcome the emphasis of Ofsted inspections on the importance of accelerating 
the progress of pupils from groups who are underachieving. 

As part of this we will: 

 Publish information every year about our school population 
 Outline how we have due regard for equality and how we promote 

community cohesion 
 Publish equality objectives to show how we plan to tackle particular 

inequalities and improve what we do 

 
Equality Objectives from ‘Equality Act 2010: Implications for schools’ 
 
Listed here below there are:  
1. A table with equalities objectives  

2. A list of equality objectives that met the ‘sentiment’ of what an equality objective 

should be about. The original objective is in bold and italic, and it is followed by a brief 

explanation, and the objective being rephrased to meet what is required by the legislation.  

 

The schools objectives have been arrived at through consultation and discussion with 
children, parents, staff and the local community. 
 

1. Equality Objectives 

 

To promote spiritual, moral, social and cultural development through all appropriate curricular 
opportunities, with particular reference to issues of equality and diversity. To achieve this we 
will increase the extent to which all pupils, including in particular those with protected 
characteristics as defined by the Equality Act, feel valued and confident, and in consequence 
more likely to achieve their potential.  
 
Evidence - Pupil questionnaire /Parent and Carer questionnaire / responses from 
curricular evidence / responses to special focus weeks ie. Same Families, Different 
Love, Friendship Week 
 
To reduce the incidence of hostile attitudes and behaviour towards, and between, disabled 
and non-disabled pupils: To reduce the number of prejudice-related incidents in relation to 
the protected characteristics listed in the Equality Act 2010.  

 
Evidence - Behaviour and Racist Incident Logs 
  

To promote cultural development and understanding through a rich range of experiences 
both in and beyond the school.  
 
Evidence - Increased numbers of vulnerable pupils attending clubs and activities. 
Fully inclusive broad and balanced curriculum. Opportunities for enrichment and out 
of school visits   

 



To continually consider how well the school ensures equality of opportunities for all its pupils. 
To increase the level of pupil voice by extending our school council to include a fair 
representation of all pupils in school, and in this way to foster good relationships in the school 
between those who have protected characteristics and those who do not. 

 
Evidence - School Council minutes, Parent Council minutes / evidence of protected 
groups involvement in school opportunities 

 
To narrow the gap between disadvantaged children and all others across all areas of 
achievement. To increase staff’s understanding of equality and its implications on a day to 
day basis, and in this way to reduce or remove inequalities in attainment throughout the 
school, particularly inequalities relating to the protected characteristics listed in the Equality 
Act. 
Evidence - Data analysis, Gap analysis, pupil / staff surveys 

 
To reduce the gender attainment gap. 

 
Evidence - Data analysis, Gap analysis, pupil / staff surveys 

 
 

 
Further information and guidance:  
The Equality and Human Rights Commission published guidance on the ‘Equality 
Objectives and the Equality Duty: A guide for public authorities’ 

https://www.equalityhumanrights.com/en/publication-download/equality-

information-and-equality-duty-guide-public-authorities  . However this guidance is not 

specific for schools, and it was published in September 2014, see:  

https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-

equality-duty-guidance  

 
This information is available on our school website: http://hamstelinfants.co.uk  

For more information please contact: 

The School Office  Tel: 01702 468461 

Email: office@hamstel-inf.southend.sch.uk 
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